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Bay Consortium Workforce Investment Board, Inc.

Mission and Vision
Mission Statement: The Workforce Investment Board will provide
comprehensive customer driven workforce services to connect
employers, job seekers, workers, and youth.
Vision Statement: The Workforce Investment Board will ensure a
viable and qualified workforce, which is capable of sustaining
existing businesses and enticing new business by fulfilling the
needs of a vibrant and expanding employment base.

Workforce Investment Area
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Bay Consortium Workforce Investment Board, Inc.

Chairman’s Message
I am pleased to submit the Program Year 2013 Annual Report for the Bay Consortium Workforce
Investment Board (Bay WIB).

This report provides a comprehensive overview of the Bay WIB’s activities performed under the auspices
of the Federal Workforce Investment Act of 1998.

The Bay WIB Vision is to, “ensure a viable and qualified workforce capable of sustaining existing
businesses and enticing new businesses by fulfilling the needs of a vibrant and expanding employment
base.” The Bay WIB has strived to fulfill this vision by updating its Strategic Plan to more accurately
direct our ongoing efforts to better include local businesses in our planning to ensure that we provide the
right training at the right time so that the populations we serve can achieve success in the Bay WIB’s area
of responsibility.

The Bay WIB mission is to, “provide comprehensive, customer-driven workforce services to connect
employers, job seekers, workers, and youth.” As part of this ongoing process, the Bay WIB continues in its
goal of achieving certification for the Virginia Workforce Center in Fredericksburg as a Comprehensive
One-Stop activity. The Bay WIB also continues to conscientiously work with our providers to ensure that
our services are among the very best available.

In fulfilling this mission we have experienced turnover in both our board membership and in our support
staff during the program year. These changes have continued the vitality and dedication that has always
been an integral part of our board and we look forward to continued success in the coming year as we
move ahead under the Workforce Innovation and Opportunity Act of 2014.

It is our hope that the information provided in this report will serve to demonstrate the positive impact that
the Bay WIB has had in the past year with regard to our customers, our community, and the overall
workforce environment within Workforce Investment Area XIII.

Earl Powers
Earl Powers
Chairman
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Bay Consortium Workforce Investment Board, Inc.

Director’s Report
As Executive Director of the Bay Consortium Workforce Investment Board, Inc., I am pleased to share
with you the Annual Report for the period July 1, 2013 through June 30, 2014. It is Bay WIB’s intent to use
this Annual Report to highlight strategies and best practices that illustrate the impact that our organization
and its service providers have on our region’s workforce development system.

Evolving technologies, current economic conditions, and global competition have caused federal, state, and
local policy makers to recommend changes to existing workforce development programs. New Federal
Workforce Development legislation was passed by the U.S Senate and U.S. House of Representatives and
received the signature of President Obama on July 22, 2014. The new bill is referred to as the Workforce
Innovation and Opportunity Act (WIOA) and will replace the current Workforce Investment Act (WIA).
Implementation and further details will be forthcoming.

The need for high quality workforce development services is greater today than ever before. Job seekers are
discovering that is very difficult to maintain an edge in the area of skills required by many employers
today. Workforce Development is a critical component in the overall strategy of Economic Development.
Our local communities are highly dependent on the growth and establishment of business to provide needed
jobs to our citizens. Most, if not all, potential employers looking to grow or locate to a certain area wants to
know how strong the workforce is and if it can support what they require. For this reason, it is imperative
that these two systems work together to form a strong bond to assist the job seekers and the employers in
our various communities.

The tasks laid out for us are not easy ones but if all involved in business, education, training, and job
creation can coordinate, collaborate, and pool resources we can create a system that will provide benefits to
all of our localities. Thanks to all who work daily to assist employers, employees, and trainees. Working
together, we can make a difference.

Michael D. Jenkins
Michael D. Jenkins
Executive Director
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Board of Directors
The Board of Directors includes representation from businesses, education, labor organizations,
community–based organizations, economic development agencies, and One-Stop partners. Members
represent the City of Fredericksburg, and the Counties of Accomack, Caroline, Essex, King & Queen,
King George, King William, Lancaster, Mathews, Middlesex, Northampton, Northumberland,
Richmond, Spotsylvania, Stafford, and Westmoreland.

Earl W. Powers

Patricia Green

Chairman

Rappahannock Goodwill

Potomac Institute for Policy Studies
Joel L. Griffin
Stafford County

Richard W. Carlton
Vice Chair

Claudette Henderson

Cobb Technologies

Professional Advantage, LLC
Percy E. Pollard, Sr.
Secretary/Treasurer

Thelma Hunt

Pollard Consulting Services

U.S. Postal Letter Carriers Union

Kenneth M. Knull

Kimberly Jennings

Member-At-Large

Department for the Blind and Vision Impaired

Yankee Point Marina
Marjorie Lampkin
Rappahannock Community College

Louis Belcher
Middlesex County Economic Development

Rosemary Mahan
Independent Beauty Consultant

Melvin Carter
United Auto Workers Local 2123
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Bay Consortium Workforce Investment Board, Inc.

Board of Directors

Martha O’Keefe

Sharon Saldarriaga

Germanna Community College

Telamon Corporation

Dennis D. Parsons

Rebecca L. Sperlazza

Carriage House Realty

On Point Technology, Inc.

William Pennell

Christine Stamper

Lancaster County Economic Development

Rappahannock Community College

Jason Perry

Edgar L. Swain, IV

Rappahannock Community College

Eastern Shore Community College

Mark Peterson

Linwood Thomas

Virginia Department of Rehabilitative Services

King George Economic Development

Kelvin A. Pettit

Deborah Warf

Accomack-Northampton Electric

Virginia Employment Commission

Vonnie Reynolds

Sandra Wilson

B & B Seafood

BayAging
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Bay Consortium Workforce Investment Board, Inc.

Youth Council
The Youth Council serves as the vehicle to develop comprehensive strategies to help In-School and Out-ofSchool youth prepare for successful entry into the workforce. The Youth Council membership consists of
members of the Workforce Investment Board, representatives of service agencies, local housing authorities,
parents of eligible youth, Job Corp representatives, and organizations that have experience relating to youth
activities.

Elizabeth Carter

Verlane Mack

Parent Representative

Richmond County Community Service Association

Oscar Colon

Walter B. Norris

Employment Resources Incorporated

Rappahannock Community College

Susan Enriquez

Jesse S. Poulson

Virginia Job Corps

Accomack County

Claudette Henderson

Michelle Spangler

Professional Advantage, LLC

Eastern Shore Community College

Lorraine Justice

Williams Stephens, III

Rappahannock Community College

Department of Juvenile Justice

Marjorie Lampkin

Antione Monroe

Rappahannock Community College

King and Queen High School
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Bay Consortium Workforce Investment Board, Inc.

Program Highlights
The Bay Consortium Workforce Investment Board, Inc. and the Workforce Investment Area XIII were
established with the passage of the Workforce Investment Act (WIA) of 1998. The WIA mandates that
delivery of services be accomplished through the consolidation of federally funded workforce programs by
the establishment of One-Stop Centers. These centers are designed to provide a seamless delivery of
services through the collaborative efforts of multiple human service agencies. This system is governed by
local workforce investment boards in collaboration with local elected officials. The Commonwealth of
Virginia fully implemented the Workforce Investment Act on July 1, 2000.

The goal of WIA is to increase the employment, retention, and earnings of participants; increase
occupational skill attainment of participants; and as a result improve the quality of the workforce, reduce
welfare dependency, and enhance productivity and competitiveness of the Nation.

Within Workforce Investment Area XIII, the Bay Consortium Workforce Investment Board contracts with
four One-Stop Centers to provide employment and training services. These One-Stop Centers provide
information about and access to a wide array of job training, education and employment services that are
available for customers at a single location. The One-Stop Centers provide both Adult and Dislocated
Worker services along with other programs.

Adult programs are designed to meet employer needs by helping job seekers upgrade skills, obtain
employment, improve job retention and increase earnings. WIA adult services include job search, job
referral, and placement assistance; career counseling; labor market information; assessment of skills and
needs; individual employment plan development; occupational skills training; skills upgrading and
retraining; job readiness training, and adult education and literacy.

Dislocated Worker programs are designed to meet employer needs by helping job seekers upgrade skills,
obtain employment, improve job retention and increase earnings. The Dislocated Worker program offers
employment and training programs for eligible workers who are unemployed through no fault of their own
or have received an official layoff notice. The most important aspect of WIA is its focus on meeting the
needs of businesses for skilled workers and provide training, education, and employment needs of
individuals.
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Adult and Dislocated Workers
Job Assistance Center
1399 Centerville Road
Shacklefords, VA 23156

The Job Assistance Center serves Essex, King & Queen, King William,
Mathews, and Middlesex Counties. During Program Year 2013, a total of 58
people were enrolled into programs. 50 people were enrolled in the Adult
program and 8 people were enrolled in the Dislocated Worker Program.

804-785-2470

Virginia Employment
Commission
P. O. Box 9

The Virginia Employment Commission/Eastern Shore One-Stop
Consortium ser ves Accomack and Nor thampton Counties. Dur ing the
2013 Program Year, they served 67 people in Adult and Dislocated Worker
programs. 52 people were enrolled in Adult programs and 15 people were
enrolled in Dislocated Worker programs.

Unit 16
Chesapeake Square Shopping
Center
Onley, VA 23418
757-302-2029

Virginia Employment
Commission
10304 Spotsylvania Avenue
Fredericksburg, VA 22408
540-322-5757

Virginia Employment
Commission

Virginia Employment Commission/Fredericksburg One-Stop serves the
City of Fredericksburg, Caroline, King George, Stafford, and Spotsylvania
Counties. They enrolled 311 people during the Program Year 2013, with 119
people were enrolled in Adult programs while the other 192 people were
enrolled into Dislocated Worker programs.
Virginia Employment
Commission/ Northern Neck
One-Stop serves Richmond,
Westmoreland, Lancaster, and
Northumberland Counties. They
enrolled 100 people during the
Program Year 2013, with 73
people enrolled in Adult
programs and 27 people were
enrolled in Dislocated Worker
programs.

P.O. Box 67
Virginia Employment Commission/
Northern Neck One-Stop

14243 Historyland Highway
Warsaw, VA 22572
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Youth Programs
Eastern Shore Community College
29300 Lankford Highway

During the 2013-2014 Program year the Bay Consortium
Workforce Investment Board and its service providers assisted
area youth (14-21).

Melfa, VA 23410
575-789-1756

Employment Resources Incorporated
P.O. Box 801
Fredericksburg, VA 22401
540-372-6710

Rappahannock Community College
52 Campus Drive
Warsaw, VA 22572
804-333-6700

Eligible youth participants are low-income and between the ages of 14-21. They also face one or more of the following
challenges to successful workforce entry: being a school drop
out, having a deficiency in basic literacy skills, being homeless,
a run away or in foster care, pregnant or a parent, an offender,
or in need of help completing an educational program or securing and holding a job.

Youth Program participants will be prepared for post-secondary
educational opportunities or employment. All youth programs
link academic and occupational learning. Programs include the
following: tutoring, study skills, training, instruction leading to
completion of secondary school, alternative school services,
mentoring by appropriate adults, paid and unpaid work
experience, and occupational training. Youth participants also
will receive follow up services for at least one year.

The Bay Consortium Workforce Investment Board, Inc.
contracted with three service providers to operate Youth
Programs: Employment Resources Incorporated, Eastern Shore
Community College, and the Rappahannock Community
College.
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Youth Programs
Eastern Shore Community College serves the youth of Accomack and Northampton Counties. During
the 2013 Program Year they served 32 youth of which 20 were In-School Youth and 12 were
Out-of-School Youth. ESCC serves Out-of-School Youth enrolled in classes leading to certificates in the
Long Term Care Assistant, Business Administration, and Medical Assistant programs. ESCC serves
In-School Youth in cooperation with Accomack County Schools and Northampton County Schools

Employment Resources Incorporated operates workforce development programs targeting low
income, at risk youth in the City of Fredericksburg, and the Counties of Caroline, King George, Stafford,
and Spotsylvania. They served 73 youth during the 2013 Program Year, including 40 In-School Youth
and 33 Out-of-School Youth.

Rappahannock Community College serves Essex, King & Queen, King William, Lancaster, Mathews,
Middlesex, Northumberland, Richmond, and Westmoreland Counties. Rappahannock Community
College had enrolled 32 youth, of which 20 were In-School Youth and 12 were Out-of-School Youth,
during the Program Year 2013.

Eastern Shore Community College campus
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Northern Neck VA Workforce
Center Success Story
J. is a 25 year old young lady who is making it through a challenging life. J. lived with her legal guardian
since the age of thirteen. He was always supportive of her and they enjoyed a father-daughter
relationship. However, he was not financially able to assist her with college so she came to the WIA
Program for help in finding a way to become self-sufficient.
J.’s Careerscope and Individual Assessment showed that she had the aptitude, personality, and interest to
pursue nursing. She enrolled in a LPN program and was successful in her classes until family of origin
issues arose. She found that her grades began to drop. We worked on coping skills as well as time and
stress management skills. She decided to transfer to another community college as the original LPN
program was going through some transitions. Her classes transferred over but she would have had a year
delay due to class scheduling.

After much encouragement, J. decided to pursue the LPN Program at Career Training Solutions (CTS).
She found that the staff-student relationships were strong there and they assisted her with some personal
skills that she had not yet acquired. Her professional and soft skills grew exponentially there.
She unfortunately had an opportunity to utilize her healthcare skills with her own family. She had stayed
several nights with one of the LPN students so that she didn’t have to drive the 45 minutes home after
late nights in clinicals followed by early mornings in classes. When she returned home, she realized her
legal guardian had acquired a staph infection for which he waited too long to seek treatment. She knew
immediately that he was going into septic shock and rushed him to the hospital. J. went to classes and
clinicals every day and spent every night in the ICU with him. He remained in a coma for almost three
weeks before he passed away.
WIA and CTS continued to provide intensive encouragement and support to J. She went to class the day
after he passed away and every scheduled day afterwards until she completed the LPN program there two
months later. J. was even asked to interview for a LPN job by the Human Resource Personnel at two of
the clinical sites during that time. It was hard for her to not have her guardian there for her graduation but
WIA Coordinator Kim Kent attended her graduation to provide support.
J. will eventually have to move out of their family home as everything has to be sold to pay for the
medical bills. She is saving her $24.00 per hour salary as a LPN so that when her house search is
successful, she can purchase her own home. She stated at graduation that when everyone else thought
that she wouldn’t be able to continue, WIA still believed in her. She said that she wasn’t willing to
disappoint WIA since we had been there for her so she pushed herself to continue. Now she is self
sufficient and beginning her new life day by day.
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Fredericksburg Workforce Center
Success Story
Mr. PMP is a VETERAN and has been unemployed since June 2013. He met with a Veteran’s
representative and was referred to the WIA program. He has 20 years of Project Management experience,
but has never received any certification.
Even though he has over 20 years of Project Management experience, he was missing the most important
thing, the Project Management Professionals (PMP) certification.
After a lot of research Mr. PMP talked with Gene Taylor from New Horizon and found that they had a
boot camp that would offer him the class room setting that he needed to sit for the project management
certification test.
Mr. PMP did take the PMP boot camp at New Horizons and learned a lot from the class. Once he added
the class room training to his resume he started receiving contacts from several hiring organizations.
He wrote the following in his letter about his experience with the WIA program and his job opportunity:
“The WIA Program is a wonderful program. It enabled me to attend the PMP Boot Camp in March 2014,
through New Horizons Professional Training in Richmond, Virginia. The PMP Boot camp gave me the
added strength to catapult back into the workforce. It wasn’t until I finished the Boot Camp and that
information added to my resume that I was contacted by several hiring organizations, Federal Deposit
and Insurance Corporation being the one I selected. I highly recommend WIA to any VETERAN or
unemployed individual who is
seeking to better their personal and
professional life style.”
Mr. PMP now works for the FDIC
in Washington, D.C. with his
salary starting at $57,000.00 a
year.

Fredericksburg Workforce Center
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Middle Peninsula VA Workforce
Center Success Story
MC is a 22 year old from King and Queen County. She came to Job Assistance Center seeking help with
obtaining education and a job. She had never had a job and had very limited skills and education. She had
been home schooled most of her life and really had no idea how or where to look for a job. She also did not
have a driver license.
After detailed assessment we determined that even though she had a certificate of completion from an online
High School it was not valid. We enrolled her into the Adult Education Program where she started working
on getting her GED. We also dual enrolled her into the Plugged In program that we operate jointly with
Middle Peninsula Regional Adult Education and into the Adult WIA program.
MC has now completed and obtained her GED. She has also completed a Dental Assistant Training program
through Plugged In at the Norge Dental School (Today’s Dentist), has received a certificate in CPR and has
received a certificate in X-ray certification.
MC has also obtained a Bronze Career Readiness Certificate and has now gotten her Driver’s License.
She has completed all of these goals as she works her way toward a full time career as a Dental Assistant.
She is also very interested in continuing her education to become a Dental Hygienist.
She is very actively looking for employment and we know that she will soon be working as a Dental
Assistant in the area.

Employment Resources Incorporated Success Story
R.B. enrolled in the WIA program in November of 2013 as an 18 year old high school student with a
documented disability and she was also basic skills deficient. R.B. was referred to our program by the Glady
H. Oberle School, which is an alternative school that R.B. was attending. While attending the Oberle School,
her case managers worked together with her teachers and R.B. was able to begin a paid work experience at a
local Head Start agency during the school day.
R.B. showed great growth through her work experience at Head Start and her interaction with peers showed
great improvement at a result. She started Driver’s Education in February and had successfully completed
the training by May and had her license and a moped by June. R.B. graduated from high school with a
Standard Diploma in June and because of her experience working with HeadStart, she has obtained full-time
employment with Children of America as a teacher’s assistant.
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Rappahannock Community
College Youth Success Story
JG, a high school dropout, was walking down the road and saw something lying on the ground. Not realizing
that it was a RCC catalog, he gave it a kick. It fell back to the ground and opened to the Workforce section
with Middle College and Youth Services information. He decided to pick it up. It looked interesting, so he
came to visit the Glenns campus. He went to the office of Workforce Development to ask what a dropout
would have to do to go to college. He met with representatives from the Middle College and Youth Services
programs and decided to enroll. Not long after, he passed the GED test and earned a Career Readiness
Certificate.
Everything was going well, but JG knew he had one major obstacle to overcome. He had been sentenced to
two years in prison. Realizing the potential and commitment that JG had to making a change in his life, staff
members of Youth Services decided to keep JG on their case management roll. For two years he received
regular visits to include tutoring and mentoring from his case manager. During this time he learned more
about the curriculum at RCC and he began to formulate his plans for the future.
JG was soon given the status of trustee at the prison and was released in December, 2013. Upon release, he
continued to work full-time on the job he had been working on as a trustee. He also immediately came to
RCC and enrolled in the welding program.
JG is now a single dad. He loves his
son and is working hard to be his
role model. JG believes that RCC
has given him the opportunity to turn
his life around and to achieve his
dream.

Rappahannock Community
College Warsaw Campus
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Eastern Shore VA Workforce Center Success Story
A.C. is a 30 year old ex-offender. He had been in and out of dead end jobs since getting out of prison and
was looking for help with a career instead of a job. At the One-Stop Center, he was referred to WIA Case
manager Tina Taylor did an informal assessment with A.C., and after discussions and research, A.C.
decided that he wished to pursue a career in HVAC. He enrolled in the HVAC program at the community
college and enjoyed his classes, especially the hands-on training.
A.C. was a very good student who took advantage of all opportunities to better himself. He took the
WorkKeys assessment and earned a silver level Virginia Career Readiness Certificate. He met regularly
with his case manager to develop his career plan and discuss ways that he might overcome his offender
status when conducting his job search. He passed the Refrigeration Usage part of the EPA certification
exam, and is now a certified Type 1 and Type 3 Technician.
Currently, A.C. is working at the Mid-Atlantic Regional Spaceport at NASA as a high pressure systems
employee. He enjoys the work and would like to stay with this company for the near future. He is proud
that he finally has learned a marketable skill and has started on his career.

Eastern Shore Community
College Youth Success Story
A special education student, L.F. was referred to the WIA Youth Program for extra support to make sure
he graduated. He had an unstable home life that resulted in his adopted family kicking him out of the
house when he turned 18. Still in high school, L.F. was homeless for awhile, camping out on sofas of
friends. His grades and attendance suffered until a friend’s family agree that he could live with them. But
that stability didn’t last long; as the friend’s family moved to Mississippi. Though they offered that L.
could go with them, he did not wish to leave the Shore. His career coach and high school counselor
worked with the local community services board and social services to find help for him.
In the spring, L.’s community services board case manager found a placement for him at a religiously
affiliated program which provides indefinite placement along with social skills, vocational training, and
housing until the residents are able to support themselves. L.F. moved there the end of April. His WIA
career coach stayed in contact with the case manager at the group home, and she worked with L.’s teachers
from his local high school to get L.F. his work so that L. could complete his high school requirements.
Given all that was going on in his life that seemed a stretch. But, L.F. got the support he needed, and on
June 6, his program’s counselor brought him to the Shore so that L. could march in his high school
graduation. What a success overcoming tremendous odds!
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Expenditure Reports
Adult Programs

Job Assistance
Center*

$130,159.74
Fredericksburg
$327,360.79
Northern Neck
$118,850.96

Eastern Shore Community College
$118,962.43

Dislocated Worker Programs
Job Assistance
Center

Fredericksburg
$335,949.92

$97,577.29

Northern
Neck
$94,976.66

Eastern Shore Community College
$116,249.72
* = $94,159.74 + $36,000 for the Offender Reentry Program
18
17

Bay Consortium Workforce Investment Board, Inc.

Expenditure Reports
In-School Youth Programs
Eastern Shore
Community College

Rappahannock

$29,400.44

Community
College
$54,793.75

Employment
Resources,
Incorporated
$86,276.21

Out-of-School Youth
Eastern Shore
Community
College

Rappahannock
Community

$68,601.03

College

Employment
Resources
Incorporated

$127,852.09

$201,311.16
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Expenditure Reports
Board/Staff Operational Expenditures

Youth In-School Expenses

Youth Out-of-School Expenses

$51,048.96

$47,122.14

Administrative Expenses
$144,585.85

Dislocated Worker Expenses

Adult Expenses

$98,171.13

$66,756.35
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Expenditure Reports
The pie chart below demonstrates the distribution of expenditures among the Bay Consortium Workforce
Investment Board and contract titles.

Program Year 2013 Overall Expenditures
In-School Youth Programs
$170,470.40

Operational Expenditures

Out –of-School Youth Programs

$407,684.40

$397,764.28

Adult Programs
Dislocated Worker Programs

$695,333.92

$644,753.59
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Performance Standards
The Bay Consortium Workforce Investment Board, Inc. strives each year to meet performance standards as
set by the Federal government. The following chart demonstrates how the Bay Consortium Workforce
Investment Board, Inc. preformed during the Program Year 2013 (July 1, 2012 - June 30, 2014). The
Workforce Investment Board was successful in meeting or exceeding 10 of the 10 standards.

FINAL

PY
2013
Negotiated
Level

PY 2013

PY 2013

FINAL

Percent of
Negotiated
Level

PY 2013
Status

Adult Measures
Adult Entered Employment Rate
Adult Employment Retention Rate
Adult Credential Rate

76.0
85.0
51.0

73.6
85.2
62.0

60.8
68.0
41.0

96.8%
100.2%
121.2%

M
E
E

Dislocated Workers Measures
Dislocated Worker Entered Employment Rate

82.0

77.4

65.6

94.4%

M

Dislocated Worker Employment Retention Rate
Dislocated Worker Credential Rate

92.0
51.0

90.1
52.70

73.6
40.80

97.9%
103.3%

M
E

Literacy/Numeracy Gains

51.0

51.8

40.8

101.6%

E

Placement in Employment or Education

55.0

68.9

44

125.3%

E

Attainment of Degree of Certificate Rate

55.0

80.9

44

147.1%

E

Career Readiness Certificate Rate

17.0

18.7

13.6

110.0%

E

Area 13 Bay Consortium
Performance Measure

Actual
Performance

PY
2013
80%
Status

Youth Measures

M = Met Performance Measure
E = Exceeded Performance Measure
FTM = Failed to Meet Performance Measure

A performance measure is considered to have been met if the actual performance is at least 80% of the negotiated level. To exceed the performance measure the actual performance must be greater than the negotiated
level. When the actual performance is less than 80% of the negotiated level, the performance measure was
not met.
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Training Providers
Accredited Security Training

Employment Resources Incorporated

Americare Plus

Germanna Community College

Blue Man Barber School

Gloria’s Salon of Hair Fashion and Beauty Academy

Career Training Solutions

JobShop, Inc.

Chambers Training Academy

Mary Washington University

Chesapeake Marine Training Institute, Inc.

Rappahannock Community College

Commonwealth Criminal Justice Academy

Seward’s Barber Academy, LLC

Companion Extraordinaire Nursing Network

Spotsylvania Vocational Center

Cosmetology Training Center

StraightPath Consulting

DATS of Maryland and Virginia

Today’s Dentist Dental Assisting School

Dominion School of Hair Design

Touching Lives Medical Training Institute

Eagle Security Group, Inc.

UVA Transportation Academy

Eastern Shore Academy of Cosmetology

Virginia Home Care Partners

Eastern Shore Community College
23
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Bay Consortium Workforce Investment Board, Inc.
P.O. Box 1117
Warsaw, Virginia 22572
(804) 333-4048
www.baywib.org
AN EQUAL OPPORTUNITY EMPLOYER/PROGRAM
Funded in part through the Workforce Investment Act by the Bay Consortium Workforce Investment Board.
BCWIB is an Equal Opportunity Employer/Program Auxiliary Aids and Services are Available upon Request to Individuals with Disabilities
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